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APPENDIX 1

RESEARCH-ONLY STAFF SURVEY

Introduction

In 1999 the Deputy Vice-Chancellor established The Working Party on Research Staff in order to develop a
clearer picture of the role of UWA research-only staff and their opinions on various issues related to their
jobs.

A survey was developed by the working party with the help of the Institutional Research Unit. In early
December 1999 it was sent to 290 staff who were employed through grants or fellowships to carry out
research. The survey was intended for research-only staff with a PhD but because some staff do not inform
Human Resources of changes in qualifications, it was sent to all research-only staff. 181 survey forms were
returned by the end of January, a response rate of 62%. Only the 147 questionnaires from staff with a PhD or
an MBBS were used in the analysis.

Summary of results

The facet of research-only appointments which was of most concern was the poor job security. 38% of
respondents gave this item the lowest rating of ‘very dissatisfied’, with 75% of all respondents being
dissatisfied with job security. Amongst those employed as a Research Officer or Senior Research Officer the
dissatisfaction level was 90%. In further comments on issues concerning their position at UWA, the most
common concern mentioned was the poor job security or the lack of safety net provisions for research staff
between contracts. Only 27% of the respondents wanting to pursue their research career at UWA thought it
‘very likely’ that they would be successful. Also, 55% of the respondents were dissatisfied with career
opportunities for research staff.

In contrast to the nomenclature ‘research-only’, 70% of the respondents had teaching or supervision
commitments in addition to their research. The percentage of respondents’ time allocated to teaching and/or
supervision averaged 10%, and ranged from 0 to 50%. Mostly there was a positive attitude to the teaching
and supervision duties. 90% of those who taught and 96% of those with supervision duties thought it was
useful to their career. Only 8% considered their teaching or supervision load to be too heavy. However only
37% of those with teaching or supervision duties said their load was formally recognised. There was some
interest in a more formal recognition of teaching or supervision. 69% of those who taught thought they
should be paid for it, as did 40% of those who supervised research projects. 73% of all respondents indicated
an interest in a fellowship combining teaching and research.

Overall, respondents made considerable contributions to their departments, apart from writing papers,
obtaining funding and teaching. 42% of the respondents serve on departmental committees. Respondents also
devoted an average of 9% of their time to administrative duties. Of those who were permitted to attend
academic staff meetings, 75% did so, and of those who were either not permitted or were not sure whether
they were permitted to go, 44% would like to attend. Some respondents also contributed in other ways such
as helping with open days, organising seminars or training others in the use of research equipment.
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Survey Results

Section A

Appendix D contains a copy of the survey form.

Questions A1 & A2:  Gender by age group

Male Female
Age No. % No. % Total Age %
26-35 31 33.3 18 33.3 49 33.3
36-45 44 47.3 24 44.4 68 46.3
46-55 13 14.0 10 18.5 23 15.6
over 55 5 5.4 2 3.7 7 4.8
Total 93 100.0 54 100.0 147 100.0

Gender % 63.3 36.7

Question A4: Type of award

Award Number Percentage
An academic staff award 107 72.8
A general staff award 12 8.2
A general staff award with academic salary 8 5.4
Unsure 19 12.9
No response 1 0.7
Total 147 100.0

Question A5: Area of research

Area Count
Biological sciences 54
Medical & health sciences 53
Physical sciences 19
Maths & computer science 6
Engineering 12
Social sciences 3
Humanities & Arts 3
Earth sciences 16
Agriculture 22
Total count 188*

*36 respondents ticked more than one area

Combination areas Count
Biological sciences & Medical and health sciences 18
Biological sciences & Agriculture 7
Biological sciences & Earth sciences 3
Physical Sciences and Engineering 2
Other combinations (up to 4 areas nominated) 6
Total 36

Question A6: Current level of employment

Level Number Percentage
Research Officer 18 12.2
Senior Research Officer 22 15.0

General sub-total 40 27.2
Research Associate 23 15.6
Research Fellow 59 40.1
Senior Research Fellow 16 10.9
Principal Research Fellow 6 4.1
Senior Principal Research Fellow 2 1.4
Professorial Fellow 1 0.7

Academic sub-total 107 72.8
Total 147 100.0
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Question A7(a): Length of time employed as a research-only staff member by UWA

Length of employment Number Percentage
Less than 1 year 17 11.6
1-2 years 39 26.5
3-5 years 46 31.3
6-9 years 19 12.9
More than 9 years 20 13.6
No response 6 4.1
Total 147 100.0

Question A7(b): Length of time employed as a research-only staff member by an organisation other than UWA

Length of employment Number Percentage
Never 21 14.3
Less than 3 years 32 21.8
3-5 years 30 20.4
6-9 years 15 10.2
More than 9 years 17 11.6
No response 32 21.8
Total 147 100.0

Question A8: Primary source of funding for current position

Funding source Number Percentage
ARC grant 28 19.0
NHMRC grant 29 19.7
Other grant 56 38.1
ARC Fellowship 11 7.5
NHMRC Fellowship 6 4.1
Other Fellowship 14 9.5
No response 3 2.0
Total 147 100.0

Appendix A contains a full list of the other grants and fellowships

Question A9: Source of salary

Salary source Number Percentage
A research grant held as a Chief Investigator 46 31.3
A research grant held by someone else 60 40.8
An externally funded fellowship 16 10.9
Other 23 15.6
No response 2 1.4
Total 147 100.0

Appendix A contains a full list of the other salary sources

Question A10: Research grants, other than the current grant, awarded 1995-1999

Grant awarded Number Percentage
No 58 39.5
Yes
    - ARC grant 32 21.8
    - NHMRC grant 12 8.2
    - other 26 17.7
    - ARC & other 6 4.1
    - NHMRC & other 11 7.5
    - no response 2 1.4
Yes (sub-total) 89 60.5
Total 147 100.0

Appendix A contains a full list of the other grants
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Questions A11-12: Chief investigator status and number of staff employed on grant(s)

Chief Investigator Number Percentage
No 64 51.9
No response 1 0.6
Yes
    - employ 0 staff 6 4.1
    - employ 1 staff 36 24.5
    - employ 2-3 staff 22 15.0
    - employ 4-5 staff 4 2.7
    - employ >5 staff 4 2.7
    - no response 10 6.8
Yes (sub-total) 82 47.5
Total 147 100.0

Question A13: Length of current contract

Length of contract Number Percentage
Less than 1 year 12 8.2
1 year 31 21.1
2 years 22 15.0
3 years 52 35.4
4 or more years 29 19.7
No response 1 0.7
Total 147 100.0

Question A14: Whether respondent does additional professional work

Additional work Number Percentage
Yes, frequently 8 5.4
Yes, occasionally 35 23.8
No 103 70.1
No response 1 0.7
Total 147 100.0

Questions A15-17: Break in research career, whether it was planned and length of break

Length of break
Break None <1 yr 1-3 yrs > 3 yrs Total Break %
No 108 108 73.5
Yes
    - planned 8 10 4 22 15.0
    - unplanned 5 9 2 16 10.9
    - no response for planned 1 1 0.7
Yes (sub-total) 13 20 6 39 26.5
Total 108 13 20 6 147 100.0
Length of break % 73.5 8.8 13.6 4.1 100.0

Section B

Question B1 and B2: Teaching and supervision commitments

Teaching or supervision commitments Number Percentage
No* 44 29.9
Yes
    -highest level undergraduate 9 6.1
    -highest level Honours 18 12.2
    -highest level Masters 3 2.0
    -highest level PhD 73 49.7
Yes sub-total 103 70.1
Total 147 100.0

*Two respondents ticked No but added they occasionally filled in on demand
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Question B2: Level of students taught or supervised

Level Total No.* Percentage
Undergraduate 71 68.9
Honours 75 72.8
Masters 25 24.3
PhD 73 70.9
Other 7 6.8

Number of respondents with
teaching/supervision commitments 103

* The total number of respondents who indicated that they taught or supervised at that level
Note: The percentages represent the percentage of respondents with teaching or supervision commitments, who taught or supervised at that level

Question B3: Whether teaching/supervision is recognised formally

Load formally recognised Number Percentage
Yes 38 36.9
No 51 49.5
Unsure 9 8.7
Teaching yes, supervision no 1 1.0
No response 4 3.9
Total 103 100.0

Question B4: Contact hours per year devoted to teaching/supervision duties

Contact time Lecturing Tutorials
Labs/

Practicals
Research

supervision
Less than 10 hours/year 53 46 39 7
10-20 hours/year 19 9 16 8
21-40 hours/year 6 2 5 14
41-100 hours/year 2 5 25
More than 100 hours/year 1 42
No response/none 23 46 37 7
Total 103 103 103 103

Question B5: Opinions on various aspects of teaching and supervision

(a)  Teaching (b) Supervision
Yes No NA Yes % Yes No NA Yes %

Teaching/supervision is useful for my career 79 9 4 89.8 92 4 0 95.8
I would like more involvement in teaching/supervision 43 44 4 49.4 54 37 4 59.3
My teaching/supervision load is too heavy 7 78 6 8.2 7 84 4 7.7
I am paid over and above my existing research contract
for this teaching/supervision 11 71 7 13.4 3 87 5 3.3
I feel I should be paid for teaching/supervision 55 25 9 68.8 34 51 6 40.0
I feel my contract inhibits my teaching/supervision 32 51 7 38.6 24 64 3 27.3
My teaching/supervision inhibits my research 25 57 8 30.5 23 68 2 25.3

Note: The Yes %  is based on the total of the Yes and No responses (i.e. of those who considered the question was applicable to them)

Question B5: Comments about teaching or supervision

Description of comment Number
Lack of recognition/payment for teaching 10
Too much teaching/supervision restricts amount or quality of research 5
Positive comments 3
Would like more teaching and/or supervision 2
Expectations/pressures too great 1
Miscellaneous comments 6

Appendix B contains the comments in full

Question B6: Participation in professional development course for academic teachers

Participated Number Percentage
Yes 29 19.7
No 116 78.9
No response 2 1.4
Total 147 100.0
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Question B7: Interest in a fellowship combining teaching and research

Interested Number Percentage
Yes 107 72.8
No 37 25.2
No response 3 2.0
Total 147 100.0

Section C

Question C1: Percentage of time spent on various activities

Research Teaching Admin Comm. Service
Percentage of time spent No. % No. % No. % No. %
100 16 10.9
90-99 48 32.7
80-89 27 18.4
70-79 24 16.3
60-69 14 9.5 1 0.7
50-59 11 7.5 1 0.7 2 1.4
40-49 2 1.4 3 2.0 3 2.0 2 1.4
30-39 5 3.4 4 2.7
20-29 2 1.4 30 20.4 17 11.6 1 0.7
10-19 1 0.7 25 17.0 32 21.8 10 6.8
5-9 31 21.1 28 19.0 20 13.6
1-4 14 9.5 11 7.5 14 9.5
0 36 24.5 47 32.0 98 66.7
No response 2 1.4 2 1.4 2 1.4 2 1.4
Total 147 100.0 147 100.0 147 100.0 147 100.0
Average 79.0% 9.8% 9.0% 2.3%

Note:  Two respondents quoted less than 100 but also explained that they did not work full time. It was converted to 100 as it represented 100% of
their time. Some respondents deliberately quoted figures which totalled more than 100%. To make it comparable with other respondents these figures

were scaled down to total 100%.

Question C2: Contributions to department/centre

Contribution Number Percentage
Publishing papers 144 98.0
Obtaining funding 116 78.9
Departmental committees 61 41.5
University committees 21 14.3
Community service 36 24.5
Other 20 13.6

Total No. respondents 147

Note: The numbers do not total 147 as respondents chose all applicable answers. Similarly, the percentages do not total 100% as they represent the
percentage of respondents who carry out that activity.

Appendix A contains a full list of the other contributions

Question C3(a): Academic staff meetings

Yes No Unsure No response Total
No. % No. % No. % No. % No. %

Are you permitted to attend? 94 63.9 21 14.3 27 18.4 5 3.4 147 100.0
Do you attend? 70 74.5 22 23.4 2 2.1 94* 100.0
If not, would you like to attend? 21 43.8 9 18.8 14 29.2 4 8.3 48

# 100.0

Do you have voting rights? 45 47.9 11 11.7 36 38.3 2 2.1 94* 100.0

*Those permitted to attend
#Those not permitted to attend or unsure whether they are permitted

Question C3(b): General staff meetings

Yes No Unsure No response Total
No. % No. % No. % No. % No. %

Are you permitted to attend? 84 57.1 8 5.4 42 28.6 13 8.8 147 100.0
Do you attend? 57 67.9 24 28.6 3 3.6 84* 100.0
If not, would you like to attend? 3 6.0 22 44.0 19 38.0 6 12.0 50

# 100.0

Do you have voting rights? 39 46.4 10 11.9 29 34.5 6 7.1 84* 100.0

* Those permitted to attend
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# Those not permitted to attend, or unsure whether they are permitted

Question C4: Amount of say respondents have in certain areas - counts of respondents

A large
amount

Moderate
amount

Small
amount None

Not
Applicable

No
response Total

Research direction 20 35 52 34 4 2 147
Budget/financial issues 6 19 48 63 9 2 147
Course content 2 9 26 72 35 3 147
Other teaching 3 5 26 70 37 6 147

Question C4: Amount of say respondents have in certain areas - percentage distribution

A large
amount

Moderate
amount

Small
amount None

Not
Applicable

No
response Total

Research direction 13.6 23.8 35.4 23.1 2.7 1.4 100.0
Budget/financial issues 4.1 12.9 32.7 42.9 6.1 1.4 100.0
Course content 1.4 6.1 17.7 49.0 23.8 2.0 100.0
Other teaching 2.0 3.4 17.7 47.6 25.2 4.1 100.0

Question C5 asked respondents to rate their satisfaction with the amount of say they had in the above four
areas. Some respondents were inconsistent in their answers and marked NA for Question C5 and not
Question C4. Only respondents with a valid response other than Not Applicable for BOTH Question C4 and
Question C5 have been included in the following 8 tables.

Question C4 by Question C5:
(a) Research direction - amount of say by satisfaction level (counts)

Satisfaction level

Amount of say
Very

satisfied Satisfied
Fairly

satisfied
Fairly

dissatisfied Dissatisfied
Very

dissatisfied Total
Large amount 14 5 1 20
Moderate amount 7 19 8 1 35
Small amount 2 9 21 10 2 5 49
None 1 1 6 2 11 7 28
Overall 24 34 36 12 14 12 132

(a) Research direction - amount of say by satisfaction level (percentages)

Satisfaction level

Amount of say
Very

satisfied Satisfied
Fairly

satisfied
Fairly

dissatisfied Dissatisfied
Very

dissatisfied Total
Large amount 70.0 25.0 5.0 100.0
Moderate amount 20.0 54.3 22.9 2.9 100.0
Small amount 4.1 18.4 42.9 20.4 4.1 10.2 100.0
None 3.6 3.6 21.4 7.1 39.3 25.0 100.0
Overall 18.2 25.8 27.3 9.1 10.6 9.1 100.0

 (b) Budget/financial issues - amount of say by satisfaction level (counts)

Satisfaction level

Amount of say
Very

satisfied Satisfied
Fairly

satisfied
Fairly

dissatisfied Dissatisfied
Very

dissatisfied Total
Large amount 5 1 6
Moderate amount 3 11 4 1 19
Small amount 3 8 26 5 3 2 47
None 2 7 10 8 12 12 51
Overall 13 27 40 13 16 14 123

 (b) Budget/financial issues - amount of say by satisfaction level (percentages)

Satisfaction level

Amount of say
Very

satisfied Satisfied
Fairly

satisfied
Fairly

dissatisfied Dissatisfied
Very

dissatisfied Total
Large amount 83.3 16.7 100.0
Moderate amount 15.8 57.9 21.1 5.3 100.0
Small amount 6.4 17.0 55.3 10.6 6.4 4.3 100.0
None 3.9 13.7 19.6 15.7 23.5 23.5 100.0
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Overall 10.6 22.0 32.5 10.6 13.0 11.4 100.0

(c) Course content - amount of say by satisfaction level (counts)

Satisfaction level

Amount of say
Very

satisfied Satisfied
Fairly

satisfied
Fairly

dissatisfied Dissatisfied
Very

dissatisfied Total
Large amount 2 2
Moderate amount 1 4 1 6
Small amount 2 7 13 1 1 1 25
None 3 10 15 6 5 9 48
Overall 6 23 29 7 6 10 81

(c) Course content - amount of say by satisfaction level (percentages)

Satisfaction level

Amount of say
Very

satisfied Satisfied
Fairly

satisfied
Fairly

dissatisfied Dissatisfied
Very

dissatisfied Total
Large amount 100.0 100.0
Moderate amount 16.7 66.7 16.7 100.0
Small amount 8.0 28.0 52.0 4.0 4.0 4.0 100.0
None 6.3 20.8 31.3 12.5 10.4 18.8 100.0
Overall 7.4 28.4 35.8 8.6 7.4 12.3 100.0

(d) Other teaching - amount of say by satisfaction level (counts)

Satisfaction level

Amount of say
Very

satisfied Satisfied
Fairly

satisfied
Fairly

dissatisfied Dissatisfied
Very

dissatisfied Total
Large amount 3 3
Moderate amount 3 2 5
Small amount 1 9 13 2 25
None 4 7 12 3 7 8 41
Overall 5 22 27 5 7 8 74

(d) Other teaching - amount of say by satisfaction level (percentages)

Satisfaction level

Amount of say
Very

satisfied Satisfied
Fairly

satisfied
Fairly

dissatisfied Dissatisfied
Very

dissatisfied Total
Large amount 100.0 100.0
Moderate amount 60.0 40.0 100.0
Small amount 4.0 36.0 52.0 8.0 0.0 100.0
None 9.8 17.1 29.3 7.3 17.1 19.5 100.0
Overall 6.8 29.7 36.5 6.8 9.5 10.8 100.0

Section D

Question D1: Whether respondents wish to follow a research career

Career in research Number Percentage
Yes 130 88.4
No 5 3.4
Not sure 10 6.8
No response 2 1.4
Total 147 100.0

Question D2: Type(s) of career respondents wish to pursue

Type of career Number Percentage
Academic in teaching and research 87 66.9
Academic in research only 72 55.4
In industry or government 30 23.1
Other 9 6.9

No. wanting research career 130

Note: The numbers do not total 130 as respondents chose all applicable answers. Similarly, the percentages do not total 100% as they represent the
percentage of  those who want to pursue a research career who are interested in that type of career

Appendix A contains a full list of the other types of careers
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Question D2: Combinations of career choices chosen by respondents

Type(s) of career Number Percentage
Academic in teaching and research 48 36.9
Academic in research only 29 22.3
Academic in teaching and research OR research only 20 15.4
Sub total of those interested only in academic career 97 74.6
Academic in teaching and research OR research only OR industry 10 7.7
Academic in research only OR industry 7 5.4
Academic in teaching and research OR industry 5 3.8
Other 3 2.3
In industry or government 2 1.5
Academic in research only OR other 1 0.8
Academic in teaching and research OR other 1 0.8
In industry or government OR other 1 0.8
No response 3 2.3
Total 130 100.0

Question D3:  Where respondents wish to follow a research career and the perceived likelihood of success

Perceived likelihood of success
(a) Yes responses Very likely Somewhat likely Not likely Total*

Area of interest No. % No. % No. % No. %
Within UWA 116 89.2 34 27.0 64 50.8 28 22.2 126
Elsewhere in WA 55 42.3 7 10.9 33 51.6 24 37.5 64
Elsewhere in Australia 50 38.5 9 14.8 47 77.0 5 8.2 61
Overseas 50 38.5 24 38.7 31 50.0 7 11.3 62

No. wanting research career 130
*The totals are greater than the number of yes responses because some respondents answered part (b) and not (a)

Note: The yes responses do not total 130 as respondents chose all applicable answers. Similarly, the yes response percentages do not total 100% as
they represent the percentage of those who want to pursue a research career who wish to pursue their career in that area

Question D4: Whether respondents are in favour of a research-only staff networking/support group

Support group Number. Percentage
Yes 90 61.2
No 46 31.3
No response 11 7.5
Total 147 100.0

Question D5:Activities of interest to those who want a support group

Activity chosen Number Percentage
Mentoring scheme 53 58.9
Monthly meetings 25 27.8
Regular talks/seminars 54 60.0
Other 15 16.7

No. Yes responses 90

Note: The numbers do not total 90 as respondents chose all applicable answers.Similarly, the percentages do not total 100% as they represent the
percentage of those who wanted a networking/support group who are in favour of the given activity

Appendix A contains a full list of the other activities
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Question D6: Satisfaction level with various aspects of respondents' jobs (counts)

Very
satisfied Satisfied

Fairly
satisfied

Fairly
dissatisfied Dissatisfied

Very
dissatisfied

No
response Ave Std Dev

Intellectual stimulus 66 52 21 3 2 1 2 1.8 0.9
Job flexibility 59 55 22 4 2 3 2 1.9 1.1
Salary 9 37 48 29 11 11 2 3.2 1.3
Career opportunities 7 21 34 37 22 22 4 3.8 1.4
Freedom to choose methods of
working 54 48 33 6 2 2 2 2.0 1.1
Staff development opportunities 7 50 40 25 15 7 3 3.1 1.3
Amount of variety in your job 44 66 28 7 1 1 2.0 0.9
Job security 4 18 14 22 32 56 1 4.6 1.5
Extent to which you feel valued by
fellow departmental staff 11 35 44 23 21 12 1 3.3 1.4
Extent to which your concerns are
listened to 11 35 49 22 10 17 3 3.3 1.4
Your hours of work 21 61 40 8 9 6 2 2.6 1.2

Averages were calculated using Very Satisfied = 1 to Very Dissatisfied = 6, i.e. low averages indicate a high level of satisfaction

Question D6: Satisfaction level with various aspects of respondents' jobs (percentages)

Very
satisfied Satisfied

Fairly
satisfied

Satisfied
Total

Fairly
dissatisfied Dissatisfied

Very
dissatisfied

Dissatisfied
Total

No
response

Intellectual stimulus 44.9 35.4 14.3 94.6 2.0 1.4 0.7 4.1 1.4
Job flexibility 40.1 37.4 15.0 92.5 2.7 1.4 2.0 6.1 1.4
Salary 6.1 25.2 32.7 63.9 19.7 7.5 7.5 34.7 1.4
Career opportunities 4.8 14.3 23.1 42.2 25.2 15.0 15.0 55.1 2.7
Freedom to choose methods of
working 36.7 32.7 22.4 91.8 4.1 1.4 1.4 6.8 1.4
Staff development opportunities 4.8 34.0 27.2 66.0 17.0 10.2 4.8 32.0 2.0
Amount of variety in your job 29.9 44.9 19.0 93.9 4.8 0.7 5.4 0.7
Job security 2.7 12.2 9.5 24.5 15.0 21.8 38.1 74.8 0.7
Extent to which you feel valued by
fellow departmental staff 7.5 23.8 29.9 61.2 15.6 14.3 8.2 38.1 0.7
Extent to which your concerns are
listened to 7.5 23.8 33.3 64.6 15.0 6.8 11.6 33.3 2.0
Your hours of work 14.3 41.5 27.2 83.0 5.4 6.1 4.1 15.6 1.4

Section E

Question E1: Further comments about issues concerning position at UWA

Description of comment Number
Concern about job security; no safety net provisions 21
More support needed from university – research staff not valued or supported in general 16
Financial concerns of a personal nature eg low pay, having to pay for photocopying etc 7
Too much emphasis on teaching / teaching, or other duties not associated with research, detracting from research 7
Lack of career path 5
Need rewards or recognition for teaching; formal endorsement or encouragement for combining teaching and
research

5

Financial concerns of a non-personal nature e.g budget concerns, infrastructure support 4
Positive comments 3
Poor research quality in department or field 3
Lack of support or negative attitudes from department or other staff 2
Non-specific negative comments 2
Fight for funding is time consuming, detracts from research (also demoralising) 2
“Research-only” nomenclature inaccurate /  demeaning 2
Miscellaneous comments 14

Appendix C contains the comments in full
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Differences by gender

Question A6 by Question A1: Current level of employment by gender

Male Female
Level No. % No. % No. Total %
Research Officer 10 10.8 8 14.8 18 12.2
Senior Research Officer 11 11.8 11 20.4 22 15.0

General sub-total 21 22.6 19 35.2 40 27.2
Research Associate 8 8.6 15 27.8 23 15.6
Research Fellow 43 46.2 16 29.6 59 40.1
Senior Research Fellow 13 14.0 3 5.6 16 10.9
Principal Research Fellow 6 6.5 6 4.1
Senior Principal Research Fellow 1 1.1 1 1.9 2 1.4
Professorial Fellow 1 1.1 1 0.7

Academic sub-total 72 77.4 35 64.8 107 72.8
Total 93 100.0 54 100.0 147 100.0

There are significantly fewer females in positions of Research Fellow and above (Chi-squared p = 0.004,
with top three levels collapsed into 1 category).

Question A15: Break in research career

Male Female Total
Research career No. % No. % No. %

Break in career 16 17.2 23 42.6 39 26.5
No break 77 82.8 31 57.4 108 73.5
Total 93 100.0 54 100.0 147 100.0

A significantly higher proportion of the female respondents have had a break in their research career (Chi-
squared p = 0.001).

Question A16: Was the career break planned?

Male Female Total
Break No. % No. % No. %

Planned 7 43.8 15 65.2 22 56.4
Unplanned 9 56.3 7 30.4 16 41.0
No response 1 4.3 1 2.6
Total 16 100.0 23 100.0 39 100.0

Of those who have had a career break, a higher proportion of the female respondents had a planned break,
although the difference was not statistically significant.

Question A17: Length of break

Male Female Total
Length No. % No. % No. %

Less than 1 year 5 31.3 8 34.8 13 33.3
1 to 3 years 7 43.8 13 56.5 20 51.3
More than 3 years 4 25.0 2 8.7 6 15.4
Total 16 100.0 23 100.0 39 100.0

Of those who have had a career break, a higher proportion of the male respondents had a break of more than
3 years, although the difference was not statistically significant.
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Question A18: Reason for break

Male Female Total
Reason No. % No. % No. %

Family 1 6.3 14 60.9 15 38.5
Study 2 12.5 2 5.1
Spouse’s commitments 1 6.3 1 4.3 2 5.1
Unemployment, between contracts 5 31.3 5 21.7 10 25.6
Holiday 2 8.7 2 5.1
Other type of work 6 37.5 6 15.4
No response 1 6.3 1 4.3 2 5.1
Total 16 100.0 23 100.0 39 100.0

When categories were collapsed into 3 – family, unemployment and “other” (so that there were no empty
cells for the Chi-squared test), significantly more of the females had breaks for family reasons and more of
males for “other” reasons (Chi-squared p = 0.001).

Question B2: Level of students taught or supervised

Male Female Total
Highest level No. % No. % No. %

Undergraduate 5 7.7 4 10.5 9 8.7
Honours 10 15.4 8 21.1 18 17.5
Masters 3 7.9 3 2.9
PhD 50 76.9 23 60.5 73 70.9
Total 65 100.0 38 100.0 103 100.0

A higher proportion of the male respondents who were teaching supervised PhD level students but the
difference was not significant (Chi-squared p = 0.077 for PhD/non-PhD split).

Question D3: Where participants wish to follow their career path

Male Female Total
Location No. % No. % No. %

Within UWA 70 82.4 38 84.4 108 83.1
Elsewhere in WA 30 35.3 20 44.4 50 38.5
Elsewhere in Australia 39 45.9 10 22.2 49 37.7
Overseas 37 43.5 10 22.2 47 36.2

No. wanting to follow research career 85 100.0 45 100.0 130 100.0

A higher proportion of the male participants were willing to follow their research career outside Western
Australia (Chi-squared p = 0.008 for elsewhere in Australia; Chi-squared p = 0.016 for overseas).

Question  D6: Satisfaction with job security

Male Female Total
Job security No. % No. % No. %

Satisfied 27 29.3 9 16.7 36 24.7
Dissatisfied 65 70.7 45 83.3 110 75.3
Total 92 100.0 54 100.0 146 100.0

A higher proportion of the male respondents were satisfied with job security but the difference is not
statistically significant (Chi-squared p = 0.086).
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Differences by employment level

In the following three tables, General staff refers to those who were Research Officers or Senior Research
Officers. All other levels (Research Associate, Research Fellow, Senior Research Fellow, Principal Research
Fellow, Senior Principal Research Fellow and Professorial Fellow) were classified as Academic staff.

Question A15: Break in research career

General Academic Total
Research career No. % No. % No. %

Break in career 6 15.0 33 30.8 39 26.5
No break 34 85.0 74 69.2 108 73.5
Total 40 100.0 107 100.0 147 100.0

A higher proportion of the Academic staff had a break in their research career but the difference was not
quite statistically significant (Chi-squared p = 0.053).

Question D4: Research-only staff networking/support group

General Academic Total
Support/networking group No. % No. % No. %

Would like one 31 77.5 59 55.1 90 61.2
Don’t want one 8 20.0 38 35.5 46 31.3
No response 1 2.5 10 9.3 11 7.5
Total 40 100.0 107 100.0 147 100.0

A significantly higher proportion of the General staff would like to see a UWA-wide research-only staff
networking/support group (Chi-squared p = 0.037).

Question D6: Satisfaction with staff development opportunities

General Academic Total
Staff development No. % No. % No. %

Satisfied with opportunities 21 52.5 76 71.0 97 66.0
Not satisfied with opportunities 19 47.5 28 26.2 47 32.0
NA 1 0.9 1 0.7
No response 2 1.9 2 1.4
Total 40 100.0 107 100.0 147 100.0

A significantly higher proportion of the General staff were dissatisfied with staff development opportunities
(Chi-squared p = 0.018).

In the following four tables, three levels of staff classification have been used. RO & SRO denotes Research
Officer and Senior Research Officer; RA & RF denotes Research Associate and Research Fellow; SRF &
above denotes Senior Research Fellow, Principal Research Fellow, Senior Principal Research Fellow and
Professorial Fellow.

Question B1: Teaching or supervision commitments at UWA

RO & SRO RA & RF SRF & above Total
Teaching/supervision No. % No. % No. % No. %

Yes 30 75.0 51 62.2 22 88.0 103 70.1
No 10 25.0 31 37.8 3 12.0 44 29.9
Total 40 100.0 82 100.0 25 100.0 147 100.0

Research Associates and Research Fellows had the lowest proportion with teaching or supervision
commitments while Senior Research Fellows and above had the highest (Chi-squared p = 0.035).
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Question B4(d): Hours per year spent on supervision

RO & SRO RA & RF SRF & above Total
Hours/year No. % No. % No. % No. %

100 or less 18 60.0 35 68.6 8 36.4 61 59.2
More than 100 12 40.0 16 31.4 14 63.6 42 40.8
Total 30 100.0 51 100.0 22 100.0 103 100.0

A higher proportion of the Senior Research Fellows and above spent more than 100 hours per year on
supervision (Chi-squared p = 0.036)

Question B5(b): Preference for more involvement in supervision

RO & SRO RA & RF SRF & above Total
Supervision No. % No. % No. % No. %

Would like more 20 66.7 27 52.9 7 31.8 54 52.4
Do not want more 7 23.3 17 33.3 13 59.1 37 35.9
No response/NA 3 10.0 7 13.7 2 9.1 12 11.7
Total 30 100.0 51 100.0 22 100.0 103 100.0

A higher proportion of the Senior Research Fellows and above did not want more supervision (Chi-squared p
= 0.025).

Question D6: Satisfaction with job security

RO & SRO RA & RF SRF & above Total
Job security No. % No. % No. % No. %

Satisfied 4 10.0 22 26.8 10 40.0 36 24.5
Dissatisfied 36 90.0 59 72.0 15 60.0 110 74.8
No response/NA 1 1.2 1 0.7
Total 40 100.0 82 100.0 25 100.0 147 100.0

Senior Research Fellows and above had the highest level of satisfaction with job security while Research
Officers and Senior Research Officers had the lowest (Chi-squared p = 0.018).

Differences by Chief Investigator status

The total number of respondents is 146 (instead of 147) because one respondent did not reply to the Chief
Investigator question.

Question C5: Satisfaction with the amount of say in research direction

CI Not CI Total
No. % No. % No. %

Very satisfied 15 18.3 9 14.1 24 16.4
Satisfied 24 29.3 10 15.6 34 23.3
Fairly satisfied 24 29.3 12 18.8 36 24.7
Fairly dissatisfied 2 2.4 10 15.6 12 8.2
Dissatisfied 7 8.5 7 10.9 14 9.6
Very dissatisfied 7 8.5 5 7.8 12 8.2
Not applicable 1 1.2 8 12.5 9 6.2
No response 2 2.4 3 4.7 5 3.4
Total 82 100.0 64 100.0 146 100.0
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More of the Chief Investigators were satisfied with the amount of say they had in research direction (Chi-
squared p = 0.031 for whole distribution; p = 0.008 for satisfied/dissatisfied split).

Question C5: Satisfaction with the amount of say in budget/financial issues

CI Not CI Total
No. % No. % No. %

Very satisfied 9 11.0 4 6.3 13 8.9
Satisfied 19 23.2 8 12.5 27 18.5
Fairly satisfied 27 32.9 14 21.9 41 28.1
Fairly dissatisfied 6 7.3 7 10.9 13 8.9
Dissatisfied 5 6.1 11 17.2 16 11.0
Very dissatisfied 10 12.2 4 6.3 14 9.6
Not applicable 5 6.1 14 21.9 19 13.0
No response 1 1.2 2 3.1 3 2.1
Total 82 100.0 64 100.0 146 100.0

More of the Chief Investigators were satisfied with the amount of say they had in budget or financial issues.
(Chi-squared p = 0.088 for whole distribution; p = 0.038 for satisfied/dissatisfied split.)

Question C1: Percentage of time spent on administration

CI Not CI Total
% of time spent on admin No. % No. % No. %

0 21 25.6 26 40.6 47 32.2
1-4 7 8.5 3 4.7 10 6.8
5-9 12 14.6 16 25.0 28 19.2
10-19 23 28.0 9 14.1 32 21.9
20-29 11 13.4 6 9.4 17 11.6
over 30 8 9.8 2 3.1 10 6.8
No response 2 3.1 2 1.4
Total 82 100.0 64 100.0 146 100.0

Average 11.0% 6.4% 9.0%

A greater proportion of the Chief Investigators spent more than 10% of their time on administrative tasks
(Chi-squared p = 0.045 for the above 6 categories; p = 0.004 for less-than-ten/ten-or-more split).

Question C1: Percentage of time spent on research

CI Not CI Total
% of time spent on research No. % No. % No. %

<60 11 13.4 5 7.8 16 11.0
60-75 28 34.1 9 14.1 37 25.3
76-90 26 31.7 30 46.9 56 38.4
>90 17 20.7 18 28.1 35 24.0
No response 2 3.1 2 1.4
Total 82 100.0 64 100.0 146 100.0

Average

A significantly greater proportion of the Chief Investigators spent less than 75% of their time on research
(Chi-squared p = 0.021 for the above 4 categories; p = 0.002 for 75-or-less/more-than-75 split).

Question D6: Satisfaction with hours of work

CI Not CI Total
Level of satisfaction No. % No. % No. %

Very satisfied 8 9.8 13 20.3 21 14.4
Satisfied 30 36.6 31 48.4 61 41.8
Fairly satisfied 27 32.9 12 18.8 39 26.7
Fairly dissatisfied 7 8.5 1 1.6 8 5.5
Dissatisfied 3 3.7 6 9.4 9 6.2
Very dissatisfied 6 7.3 0.0 6 4.1
No response 1 1.2 1 1.6 2 1.4
Total 82 100.0 64 100.0 146 100.0

Significantly fewer of the Chief Investigators were satisfied or very satisfied with their hours of work (Chi-
squared p = 0.017).
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Question A8: Other grants and fellowships which are the primary source of income for respondents

Names of grants or fellowships Count of respondents
(a) Other grants

GRDC 17
CRC 3
Health Dept WA 3
Healthway 2
MERIWA 2
National Heritage Trust 2
Raine Foundation 2
Ad hoc from the URC 1
AFM 1
AIDE Bartholomew Medical Research Trust 1
AMIRA 1
AMIRA + ARC 1
AMRAD 1
Centre for Excellence 1
CLIMA 1
External, another institute (overseas) 1
Foreign Government 1
Health Dept Office of Road Safety 1
Industrial Contract 1
LWRRDC 1
MEDWA 1
MTA America? 1
NHF 1
Parent Project (USA) 1
RIRDC 1
SPIRT 1
SRC 1
Starting grant, Head of Department 1
UWA/AgWA 1
WA govt grant 1
WA Neuro Trauma Programme 1

(b) Other NHMRC Fellowship
SRF 2
Burnet 1
Neil Hamilton Fairley 1
Peter Doherty Fellow 1
Post Doc Fellowship 1
Research Fellow 1

(c) Other Fellowship
UWA Post Doctoral Reseach Fellowship 6
Charitable organisation 1
GRDC 1
Lions Save Sight 1
Neuromusc. Research 1
Raine Medical Research Fellowship 1
Re-entry 1
SRCAMMP 1

Question A9: Other sources of salary

Salary source Count
UWA 6
CRC 2
Departmental budget/Funds available to Head of Department 2
A research grant held by the department 1
50% NH&MRC grant; 50% Health Dept of WA 1
AIDE Bartholomew Medical Research Trust 1
Bequest National Trust 1
CLIMA 1
Joint 1
Lions Save Sight 1
Seconded in part from State govt & part paid by CRC sources 1
Special research centre funding 1
SRC 1
SRCAMMP funded 1
UPRF 1
URC funds 1
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Question A10: Other grants awarded to respondents in the period 1995-1999

Name of grant Count of respondents
Raine Foundation 5
GRDC* 4
Cancer Foundation (of WA) 4
Healthway 3
RIRDC* 2
LWRRDC* 2
Australian Lung Foundation 2
Cystic Fibrosis Foundation 2
Lotteries grant 2
NERC - UK 2
American Heart Association 1
AMIRA - Aust Minerals Industry Rsch Assoc* 1
Antarctic Research Grant 1
Asthma Foundation 1
AUSAID funded AAECP & SIII scheme 1
Australia-Korea Foundation 1
Australian Academy of Sciences 1
E.A.* 1
ECEL IR grants and Departmental Research grants 1
Fellowship for a visitor 1
Foreign Research Grant (DFG) 1
FRDC 1
Health Dept of WA 1
Industry 1
Kidney foundation 1
MEDWA 1
MERIWA 1
MRC 1
MRIF 1
Nation Land & Water Audit 1
National Institute of Forensic Science 1
Neurotrauma Research Programme 1
NHF 1
Rotary Health 1
RPH Medical Research Foundation 1
South African 1
US Muscular Dystrophy Assoc 1
UWA International Centre 1
Womens' & Infants Research Fund 1

*One or more of the respondents indicated that they had obtained more than one of these grants

Question B2: Other teaching

Level Count
PGDip, BSci Dent, MPerio Sci 1
Post Doc, visitors 1
Post Doctoral Fellow 1
Diploma of Science 1
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Question C2: Contributions other than teaching respondents made to the department

List of contributions
Extension for department at field days, open days and schools
Informal supervision/advising graduate students and visiting academics
Providing a research area that would otherwise not continue
Conference organising, journal editing, Department's research profile & international reputation
National Committees
Organising seminar programmes, looking after foreign visitors.
Organising courses for external audiences
Library liaison officer
Field days
Related organisation
Laboratory management
Social activities coordination
Organise seminars
Professional association membership and committees
Organising seminars/workshops, writing references for students applying for scholarships.
Statistical support
Career Liaison Officer, conferences, mentoring
Private enterprise
Research grant committee
Diagnostic service
Other industry task forces
Seminar series coordinator

Question D2: Other careers respondents wish to follow

Careers

Applied R&D with multi-disciplinary synergies
Commercialisation
Community education, ecotourism
Local govt
National and International Committees
Part-time academic, rest in industry
Putting theory into practice (semi-retired)
Research administration
Teaching only

Question D5: Other suggestions concerning activities for research-only staff

Comments
Workshops on specific and specialised topics
Quarterly meetings/seminars or just lunch!
More courses e.g. grant/report/paper writing etc
Meetings aimed at grant writing, applications and availability.
Bi-annual social meeting plus possible seminar
Meeting but only 3 to 4 per year
Informal meetings to meet and talk with other staff
A discussion group
Informal social functions
Knowing about job opportunities, especially at the end of the year if the grant does not come through.
To express common concerns to the University; to participate in University decision making.
Push for better conditions of pay/support
Network for airing grievances
Newsletters
Web page

There are societies to which many staff belong which could be expanded to cater for the needs of research staff.
It would be likely to split us from the teaching staff.
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Question B5: Further comments about teaching and supervision

Positive comments

Supervising post-grad students is not only a privilege, it is as much research as research itself.

Yes, teaching/supervision and my own research do impinge on one another time wise. It is very
difficult to get both done. But when a good balance is found, it is a very worthwhile combination.

Although supervision of students and lecturing takes up an enormous amount of time, it is something
which gives me a great deal of pleasure and it is very worthwhile because it is very satisfying. I learn a
lot when I prepare material for lectures – keeps me up to date.

Lack of recognition/payment for teaching

Supervision of Honours or PhD students is not formally recognised or paid – even though it is the
most demanding task.

I am paid begrudgingly for some of the teaching hours I do, not all of them.

My teaching has been to fill in for regular teaching staff with compensation being a “smile from the
HOD”. My student supervision is unofficial and at the request of students whose advisers do not
adequately devote time or effort to their students.

Research-only staff should be recognised for their contribution in teaching and supervision by the
University faculty.

Remuneration should be paid for teaching/supervision.

Supervising postgraduate students is a double-edged sword. It is seen as essential for one’s own
career, but it is also unpaid and can remove one from other essential areas.

Supervision of Honours and PhD students is an informal part of my workload, help is given as needed
– e.g. software usage, manuscript proof-reading, general input to research. This is not formally
recognised and is undertaken as part of my responsibilities to the research group.

There is no formal recognition for the teaching or supervision performed by contract research staff.
We are told that it is important for our careers, but it could be perceived that we are carrying the load
of tenured staff who also receive most, if not all, recognition for our efforts.

I don’t really feel that supervision should be paid for but there doesn’t seem to be formal recognition
of it in research grant positions.

Too much teaching/supervision restricts amount or quality of research

I enjoy teaching/supervision but find that it directly affects my research capabilities (for which I am
paid) and this makes it difficult to say yes to increasing requests for involvement in teaching.

Current level of supervision is at the upper limit of what I would regard as reasonable for a Research
Fellow to undertake. I have no great desire to teach, that is the job of teaching staff who are paid
accordingly. Time spent on admin, writing funding applications etc. also chews up a lot of time.
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The teaching/supervision is “time away” from the research, and as my employment is for a research
project, I feel anxious about the delay on progress of the project.

I have been called in at short notice on a number of occasions to teach courses as permanent tenured
staff appointed from overseas had not arrived. I did not feel I could refuse and it interfered with
greatly with my research commitments.

Would like more teaching and/or supervision

I’d like to be more involved in teaching at Honours students’ level.

Fractional or part-time teaching inhibits a proper commitment in teaching/supervision.

Expectations/pressures too great

Expectation placed on researchers will result in their collapse. The management of this aspect of the
university (research by fellows) is disgraceful and appalling.

Other

Course management is more time consuming and less rewarding than lecturing.

I find it difficult to balance small grant project supervision with my current research work as my boss
does not agree with me working on or supervising the small grant project during working hours. Any
lecturing must also be prepared after hours. I am also excluded from staff meetings in this department.

Postgraduate supervision is only allowed on co-supervision basis for research-only staff. For ARC and
any other fellows this is degrading to be treated differently to UWA paid academic staff, and against
ARC contract!

The short-term nature of my contracts limits the students I can take on – PhD requires 3 years’
commitment. I have 3 years only on the first day of a new contract.
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Question E1: Comments about issues concerning position at UWA

I enjoy research only, but I am very concerned about where I go from here in the future. I do not want to
spend from now to retirement worrying about the next 2-3 year contract. Also dissatisfied with lack of
support in department for research-only staff being chief investigator on a project which they designed and
wrote.

The small financial rewards for undertaking a research career were expected and are expected by most
scientists continuing to work in Australia. However the most annoying part of working at UWA for the last
year has been the continuing necessity to keep paying for small things in order to get work done. e.g.
photocopying, local conferences, meals on field trips, research chemicals, using own car for uni business
and not being reimbursed for petrol. PAYING FOR PARKING - professionals in almost any other arena
would not expect to pay to park at their place of work.

My position is as a researcher/administrator seconded to a position in a CRC based in the university
administration. As a result of my adjunct status a number of the questions contain presumptions which do
not apply in my case. You can judge whether my response is worth including in the survey.

The EB gap which NH&MRC grant holders ? for non-fellow NH&MRC staff is a dreadful handicap which
no-one seems interested in fixing.
The Peoplesoft accounting system implementation has been an almost unmitigated disaster.
The hierarchy of UWA, Faculty staff and Central Administration seem to show little interest and do not
value highly the research achievements of the UWA staff. There seems a great lack of interest.

Pretty bad (comments)?

A healthy university depends critically on its research staff - including those employed on contract - yet, I
feel research staff have little power and are treated shabbily. Many are employed on contract. Their needs
(housing, support etc.) if coming from elsewhere are not met. They are not invited to university induction
schemes (? I wasn't). They are not encouraged to become independent and apply for external funding. There
is no safety net support (that I am aware of) for long term research staff if they fail to renew competitive
grants. Stress levels are high, pay is poor by international standards. What about long service leave?
Frankly, the situation is appalling and pathetic. I have been v. successful in my research career - yet I am
ready to give up!

It is important to the quality of teaching that lecturers have active research projects and that research staff
are engaged in the teaching process and properly remunerated.

Could be better.

I am having a ball. As a workaholic I could not have gone from 100+% to zero without some form of
trauma. The 40% arrangement is just fabulous, particularly as it is productive. (I do more research now than
when fully employed)

I am in the unusual situation of having been employed on one-year grants for > 10 years. Thus the job
security and opportunity to build a career have been v. limited. Given my willingness to undertake teaching
and postgraduate supervision on behalf of my department I would have felt more positive about my position
if some greater level of job security and career path were available.

My department at UWA is very poorly led at the Prof. level. The level of teaching (and course content),
student supervision and scientific research in general is not competitive at an international level. It is third-
tier with a few exceptions. Departmental/Centre reviews appear to achieve little. I am provided with a
measure of freedom and I believe my calibre of work has not suffered significantly although I reside in a
very dysfunctional department. Because of the standard set by the department (centre), I am not motivated
to pursue outside research funds and maintain a research career at UWA. I will pursue academic positions
outside of Australia, and industry positions within Australia.
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With my contract coming to an end in December this year and no hope of a job in the new year, things seem
pretty dismal. The total disinterest of my colleagues - in fact, their surprise when I say that I won't be here
to continue work next year - I find amazing. Research staff are dispensable at UWA.

Why are we called research-only staff? It implies that we do less than other members of the university.
When in fact we keep UWA at the forefront of Academia. If you try to make us teachers when you will lose
all the good people to places where they are valued for what they do. The result will be a poorer academic
environment and a teaching university - on your own heads be it.

After returning from a good and productive position overseas, I am very disappointed to be confronted with
negative attitudes particularly amongst higher academic staff and the lack of quality research being done in
my general field. The necessary resources, infrastructure and expertise must be available in the very near
future for UWA to be nationally and internationally competitive. I will not be willing to recommend any
person considering to apply or take a similar or higher position in this university unless there is full support
from Deans, Executive Deans and Vice-Chancellor to achieve high quality research goals.

The most worry I have is the job security. The university should make a policy that when research-only
staff have been continuously employed by the university for a certain period (e.g. over 10 years) the staff
should be given a chance for applying tenure (or a kind of rewarding), and given a priority when an
academic position in the group becomes available. At present, most of the research-only staff feel (I think)
themselves as a temporary labor rather than a member.

(1) Although I very much enjoy scientific research, I have very little hope of remaining employed, owing to
the difficulty of finding research funding for the future. (2) Being on 'soft money', I feel I have no job
security, and I am considering leaving science altogether - probably to accept a job with lower pay, but
increased job security. (3) Having to 'fight' for funding every year not only takes much valuable time away
from research, but is very demoralising!

I work undertaking commercial/industrial research/development within a research group of the E&E
Engineering. I therefore have to compare the university to the industrial sector. If this comparison is made
the University does not rate very well.

I have committed myself to UWA for ten years and have made significant contribution to it (establishing a
world-class laboratory, helping to attract an ARC Special Research Centre, etc.). But I've so far seen little
reward or commitment from the University side. If UWA is serious about becoming a leading research
university, it should start to reward star research staff, make them feel being part of the University and
make commitment to improve their job security. The teaching -oriented culture has to change.

The major difficulty in being a new, research only staff member, is the expense in getting started. We need
good support in establishing our research, and a real commitment from the Uni. If we have to spend all our
time applying for grants, and fellowships, we won't get anywhere.

The low level of pay and poor job security makes an academic career at UWA less than attractive.
Researchers are expected to be self funded in an environment where success rates are <20-30%. By
developing links with industry funding success is improved. However, there are times when ARC industry
funding is not available, and UWA should provide bridging funding in these periods. Past success should be
rewarded and will no doubt allow further research funds to be attracted to UWA from external sources.
Losing your most productive researchers to other institutions does not seem desirable or cost effective.

Given the insecurity in funding, with respect to salary levels, I am finding it increasingly difficult to see a
career in science research. There is little support within departments for continuation of staff contracts once
a project has ended, despite a considerable amount of expertise residing with the person. Contract staff are
expected to contribute faithfully to teaching, student supervision and laboratory administration despite little
reciprocal support/loyalty from the dept./university. Researchers are slowly realising that the lack of job
security, long hours, poor pay (to offset the poor job security) and frustration associated with being
increasingly loaded with extra basic duties (not associated with getting research done) is just not worth it.

Coming from a small, private institution in the US, I have been surprised/distressed at the degree of
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paperwork necessary to get things done, regarding basic "existence" at UWA. One particularly absurd
example is when I applied for and received a UWA travel fellowship award - after learning of my success I
still needed to obtain the HOD's approval, wasting his and my time both. This is a small instance in itself,
but all together, they add up! I'm not certain if this phenomenon is endemic to UWA, or Australia-wide
(British system).

If this university is to have a high profile in research then it is obligated to support people such as me - I
bring in $200K worth of research funding p.a. and so far, I do not see any return or help from the Uni. I
educate an average of 4 students at any time and I get no relief from UWA. As my motivation drops and I
get older I can guarantee that I will leave this place and go somewhere where I am appreciated. I perceive
that this University supports its old, well-funded staff at the expense of its younger members. The efforts of
these younger members are neither appreciated nor supported. Since the federal government seems no
longer interested in supporting fundamental research, it has become obligatory that the University provide
this support mechanism if it wishes to continue its "leading" role. If not, you will reap what you have sown.

One of the problems with the Dept I am in is that it is a medical dept. Hence all senior academics are
medically trained. Research staff consist of a mixture of medically and scientifically trained backgrounds.
The latter have little or no say in management or budget issues, nor do they have any opportunity for
advancement.

I am currently working half time through choice and find the situation suits me well. I feel I should be paid
for the undergraduate and honours teaching I do.

The feeling of very low job security in research makes it difficult to plan a research or teaching and
research career.

The unnecessary length of time it takes to decide successful grant application. NH&MRC results are only
known in mid November which does not give people much time to plan if not successful. This is very
stressful and creates a lot of anxiety among research staff. Announcements of successful applications
should be made in June/July of each year.

I am afraid academic positions will become more and more competitive and less and less secure, because of
the Government's policy to emphasise research on the application side, i.e. the "money-is-everything"
policy.

I am working in CLIMA, Faculty of Agriculture and I am based in Department of Chemistry. But, I never
attend any academic staff meeting in Department of Chemistry because nobody inform me since I worked
in UWA in 1996. I am not sure that I only belong to CLIMA. The activity in Dept. of Chemistry is not my
business. As a chemist, of course, I also concern the program and activity in Dept. of Chemistry. But, it
seems that I belong to CLIMA. I only use facility of Dept. of Chemistry to experiment and finish my work.

Given that I am a mother of 2, as well as a research scientist and not willing to work full time, some of
these questions weren't really applicable to myself. However I must say that trying to get work as a research
fellow each year is very difficult. Currently the grant we have applied for for the next year has not been
successful and we are applying for another couple. But it is very disheartening that I cannot attempt to be a
chief investigator until I get improvement in my publication record. It is also very hard to try to do this with
2 young children and very limited time at work. I am not prepared to currently compromise my home with
my children and I am seemingly damned for this attitude.

Generally, I feel of little consequence to either the Dept. or University beyond my immediate research
group. My overseas experience in North America, as well as the eastern states seems to be ignored, as does
a formal teaching qualification (G.Cert.H.Edn). I am extremely well-treated by my colleagues in the
research group, but feel that my input to the university community beyond this is not wanted. The divide
between "academic" and "research" staff is wide.

The University is not directly involved in maintaining research-only staff. This makes our future very
unstable.
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My principle concern is the lack of a career path/structure as a research staff member in health and medical
research. In spite of having a PhD, 4-1/2 years postdoctoral training at top institutions in the US and 4-1/2
years back at UWA, my job title and pay are equivalent to a BScHons graduate with less work experience
than I have postdoctoral experience. This is in spite of the additional duties/responsibilities associated with
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my current position. This, coupled with the lack of job security mean that remaining at UWA is
becoming increasingly difficult.

A safety net for established researchers is essential to provide support for 1-2 years. Without this
opportunity to have another chance for competitive funds there is a good chance these people will be lost to
research, or move interstate or overseas.

Main concerns are that any contribution towards teaching (which I'm happy to do) are not recognised either
by the Dept or NH&MRC. Thus when grants come up for renewal a lack of papers can result in implication
that work output is unsatisfactory & jeopardise funding in future.

Department appears understaffed with lecturers who tend to off-load much of their PhD/Hons supervision
onto post-docs because they are overstretched with teaching and admin. Probably fairly typical of
universities Australia-wide. Research facilities, particularly the library, are very good. Quality of hons and
PhD students is slightly disappointing in general.

My position is a Postdoctoral Research Fellow of Australia Research Council (APD) and is a three-year
project (one year has already passed). As everybody can imagine how hard it is to get this fellowship. As
other fellows I have only once chance to apply for another level in the third year. This means this is a very
narrow path to follow even though I am much interested in research and I may have a good record of
achievements. With this in mind I have to look around for other positions elsewhere in Australia and other
nations, and spend some times for teaching. These obviously split my energy on research and finally affect
my application for another lever. In other words, I am in a dilemma position. I wonder whether university
has thought of this situation and is going to do something to help us fellows as done in some universities in
this nation.
Yes, we have the responsibility for making contributions to this university by getting grants and
publications. However, we also need the support and protection from this university. If you need the milk,
you have to feed the cow. At least you should give them a refuge shelter when needed. We may not survive
in the current situation. If this could be done properly, I am sure more fellows will stay at this university
and more will come here. This is more impressive if you consider that research activities appear to be more
important in a university for its financial sources and international reputation.
I sincerely wish this university to consider my comments. This is not just my own concern, but all the
fellows in this university I can dare say.

My salary is guaranteed by my dept. I work for people in my dept. and outside. I change money for work
done. This income approximately balances my salary. Because I work to bring income to my dept so my
dept can pay me, I have little time for research other than for the jobs I do.

(1) The University prides itself on being a leading research university in Australia - it also advertises as
being university at which research is an important feature, yet so little is done for its research staff on which
it depends. Research staff have feelings of inadequacy and insecurity because of poor job security. (2)
Without research staff much of the latest in Technology and knowledge would be lost and not taught to new
postgraduate students. (3) Research staff are required to be in the top 20% country-wide to obtain funding
and stay employed. Can the same be said for other members of staff at UWA.

Research at UWA is isolated and disjointed. Cooperation is minimal and synergies are rarely exploited.
Future success in competitive grant schemes most sorely depend on co-operation. Unfortunately the
research efforts at UWA are not based on mutual benefits rather than small, individual, almost protective
and jealous attitudes.

I think my multichoice answers give a clear indication of what I feel. I want to be a career researcher, but
we are in an almost untenable situation of being under valued by UWA and Australia as a whole, and yet
we do what we do, with no job security or career structure. I am one of very few of my peers left in basic
research. Many have left, or been forced out due to lack of funding at the ripe old ages of the mid thirties -
when we should be doing our best research. I am pragmatic enough to accept this may also happen to
me....does this make it right?

As a full time researcher with academic interests I would like to get involved in more teaching and
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supervision. While such opportunities are Department specific, I would like to see some sort of
endorsement and/or encouragement  initiative at the top level of academic decision making.
Since most of the research-only appointments are for 3 years, such teaching experience would help further
my career in academia. In the absence of such opportunities, it is quite likely that I would end up in govt
teaching or business at the expense of my academic interests.

Postdoctoral research staff support/community could be more developed. Feel many postdocs are left to
find their own way through career and community of other postdocs within UWA.

! I find that the designation "research-only" staff is irritating. We contribute a considerable amount of
time to teaching, administration and community service. Academic staff are not branded as "teaching-
only" when they probably have the same amount of time for research, possibly more, as we do for
teaching. The "only" seems to imply or at least I interpret it as, an inferior status. I suggest calling us
Research Staff. It is more polite and more positive and encouraging that the current nomenclature.

! I would like to see a very clear statement of finances with respect to the infrastructure money that we
attract and the use to which it is put. As a group we attract considerable resources in this manner.
However, when one tries to follow the paper chase from the Centre down to Departmental budgets,
facts are scarce, issues are cloudy and tempers lost. I do not think we regard the funds as "ours".
However, our grant success attracts those funds and I am sure that I speak for all Research Staff in
saying that we would appreciate a clear budgetary line. It would be interesting to know the proportion
of funds that are channelled into common infrastructures such as libraries, Animal services, buildings,
grounds, maintenance etc. etc. and the proportions that are channelled into teaching activities including
staffing, running laboratory classes and so on. Teaching staff also attract research funds and the
corresponding infrastructure through their research grants. However, I am unaware of an equivalent
mechanism whereby teaching is supported by infrastructure attracted by the teaching efforts undertaken
by teaching staff.

! I think the idea of a support group has its merits in that it would provide support where needed.
However, I would also be wary because of a possible further schism between Research and Academic
staff. I would have thought an approach would be to have a support group and make sure that there is
interaction with Academic Staff on issues that affect us as well as issues common to us all. I am also
very wary of spending yet more time away from what I am paid to do. I would rather get on with the
research and help people possibly by mentoring.

! I summarise by turning to Professor David Lindsay's article in the University of Western Australia
News - 29th November 1999. "Words are replacing action everywhere". We seem to be more and more
paralysed by administration, protocols, bureaucracy, filling in questionnaires! Although I hasten to add
that this questionnaire is a good starting point - obviously there are aggrieved Research Staff who need
support and issues that need to be clarified for all of us. However, I would hate to be swamped even
more. I wish to do my research and do it excellently. I achieve that by just getting on with it.

At the moment I am 'between contracts' and I am very dissatisfied at the treatment I have received with
extension of the current contract to the time when I begin my new contract. I feel that I have been treated
poorly (delays in being paid and formation of the new contract) and I am sure no academic would be
expected to go without a salary/contract while administrators get organised, despite plenty of run-up time.
Perhaps a support group to let you know your rights and how to speed up the processes might be useful.

Fairly dissatisfied with job security because there are now 1 year contracts. They used to be 3 year ARC
grants.

Outlook of position appears short term
Investment in research
Need for position is HIGH, in my opinion.

I am probably somewhat unusual as I became a senior research fellow almost by accident. I have no desire
to be a full-time researcher or teacher as I actually enjoy my other career as an industry consultant.
However, my experience in one area certainly helps in the other.
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The lack of security and ongoing uncertainty means that long term planning is difficult. Research grants are
not funding to a level that allows the salary of senior research personnel. This means always undercutting
on salary. Also lack of funds for support staff means always having to do all the basic groundwork.
Consequently there is extreme pressure to find time to publish. Lack of planning and involvement is of
concern. Research topics are somewhat directed by funding demands.

(1) Lack of financial and infrastructure support from the Department due to funding crises is an on-going
problem. (2) Relative lack of job security and absence of safety-net provisions are concerns. (3) Low levels
of pay are demoralising.



APPENDIX D

Survey of Research-Only Staff at UWA

IRU_JNo.99/60_Nov.99 28.

The Deputy Vice-Chancellor has established a working party in order to develop a clearer picture of the role of
UWA research-only staff in teaching and departmental issues, and how these relate to job satisfaction and
security.

This survey aims to gather information from research-only staff with a PhD or equivalent who are employed
through a grant or fellowship to carry out research.

We would very much appreciate it if you answered the questions below. Please note that the results of the survey
will be reported in an aggregated form only, ensuring that it will be impossible to link responses with
individuals.

Please select your answers by ticking the appropriate boxes.

A. Demographic information

1. What is your gender?

❒ 1 Male
❒ 2 Female

2. What is your age group?

❒ 1 18-25 ❒ 4 46-55
❒ 2 26-35 ❒ 5 Over 55
❒ 3 36-45

3. What is your highest qualification?

❒ 1 Honours ❒ 3 PhD
❒ 2 Masters ❒ 4 Other (please specify) .................................................................................................

4. Under which award are you appointed?

❒ 1 An academic staff award
❒ 2 A general staff award
❒ 3 A general staff award with academic salary
❒ 4 Unsure

5. What is your broad area of research?
You may tick more than one.

❒ 1 Biological sciences ❒ 5 Engineering ❒ 9 Earth sciences
❒ 2 Medical & health sciences ❒ 6 Social sciences ❒ 10 Agriculture
❒ 3 Physical sciences ❒ 7 Humanities & Arts ❒ 11 Other (please specify) ..................
❒ 4 Maths & computer science ❒ 8 Law

6. What is your current level of employment?

❒ 1 Research Officer ❒ 5 Senior Research Fellow
❒ 2 Senior Research Officer ❒ 6 Principal Research Fellow
❒ 3 Research Associate ❒ 7 Senior Principal Research Fellow
❒ 4 Research Fellow ❒ 8 Professorial Fellow

7. How long in total have you been employed as a research-only staff member?
Please answer both (a) & (b).

 (a) By UWA  (b) By an organisation other than UWA

❒ 1 Less than 1 year ❒ 1 Never
❒ 2 1-2 years ❒ 2 Less than 3 years
❒ 3 3-5 years ❒ 3 3-5 years
❒ 4 6-9 years ❒ 4 6-9 years
❒ 5 More than 9 years ❒ 5 More than 9 years
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8. What is the primary source of funding for your current position?

❒ 1 ARC grant ❒ 4 ARC Fellowship
❒ 2 NHMRC grant ❒ 5 NHMRC Fellowship (please specify) ...................................
❒ 3 Other grant (please specify) .............................. ❒ 6 Other Fellowship (please specify) ........................................

9. Is your salary paid out of:

❒ 1 A research grant held by you as a Chief Investigator
❒ 2 A research grant held by someone else
❒ 3 An externally funded fellowship
❒ 4 Other (please specify) ....................................................................................................................................................

10. Other than the grant that currently pays your salary, have you been awarded a research grant in your own name
(either as a sole Chief Investigator or with other Chief Investigators) in the period 1995-1999?

❒ 1 Yes
❒ 2 No

If yes, please specify

❒ 1 ARC
❒ 2 NHMRC
❒ 3 Other (please specify) ....................................................................................................................................................

11. Are you currently the Chief Investigator on any grant?

❒ 1 Yes
❒ 2 No (go to question 13)

12. How many staff do you employ on your grant(s)?

❒ 1 1
❒ 2 2-3
❒ 3 4-5
❒ 4 More than 5

13. What is the length of your current contract?

❒ 1 Less than 1 year
❒ 2 1 year
❒ 3 2 years
❒ 4 3 years
❒ 5 4 or more years

14. Do you carry out any additional paid professional work (e.g. clinical, consulting, etc.)?

❒ 1 Yes, frequently
❒ 2 Yes, occasionally
❒ 3 No

15. Have you had a break in your research career?

❒ 1 Yes
❒ 2 No (go to section B)

16. Was the break planned?

❒ 1 Yes
❒ 2 No

17. How long was the break?

❒ 1 Less than 1 year
❒ 2 1-3  years
❒ 3 More than 3 years

18. What was the reason for the break? (please specify) .................................................................................................................
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B. Teaching

1. Do you have any UWA teaching commitments (including research supervision)?

❒ 1 Yes
❒ 2 No (go to question 6)

2. What level of students do you teach and/or supervise?
You may tick more than one.

❒ 1 Undergraduate
❒ 1 Honours
❒ 1 Masters
❒ 1 PhD
❒ 1 Other (please specify) ..........................................................................................................................................

3. Is your teaching/research supervision recognised as part of the formal teaching load of the department?

❒ 1 Yes
❒ 2 No

4. How many contact hours per year at UWA do you devote to the following:

(a) Lecturing (b) Tutorials (c) Laboratories/Practicals (d) Research Supervision
❒ 1 Less than 10 hours/year ❒ 1 Less than 10 hours/year ❒ 1 Less than 10 hours/year ❒ 1 Less than 10 hours/year
❒ 2 10-20 hours/year ❒ 2 10-20 hours/year ❒ 2 10-20 hours/year ❒ 2 10-20 hours/year
❒ 3 21-40 hours/year ❒ 3 21-40 hours/year ❒ 3 21-40 hours/year ❒ 3 21-40 hours/year
❒ 4 41-100 hours/year ❒ 4 41-100 hours/year ❒ 4 41-100 hours/year ❒ 4 41-100 hours/year
❒ 5 More than 100 hours/year ❒ 5 More than 100 hours/year ❒ 5 More than 100 hours/year ❒ 5 More than 100 hours/year

5. Could you please answer the following question with regard to (a) teaching and (b) supervision.
Teaching refers here to lectures, tutorials, clinical sessions and laboratories and supervision refers to research
projects or theses.

(a)  Teaching (b) Supervision

Yes No N/A Yes No N/A

1 2 3 1 2 3

Teaching/supervision is useful for my career ❒ ❒ ❒ ❒ ❒ ❒
I would like more involvement in teaching/supervision ❒ ❒ ❒ ❒ ❒ ❒
My teaching/supervision load is too heavy ❒ ❒ ❒ ❒ ❒ ❒
I am paid over and above my existing research contract for
this teaching/supervision

❒ ❒ ❒ ❒ ❒ ❒

I feel I should be paid for teaching/supervision ❒ ❒ ❒ ❒ ❒ ❒
I feel my contract inhibits my teaching/supervision ❒ ❒ ❒ ❒ ❒ ❒
My teaching/supervision inhibits my research ❒ ❒ ❒ ❒ ❒ ❒

Any comments.....................................................................................................................................................................
.............................................................................................................................................................................................
.............................................................................................................................................................................................
.............................................................................................................................................................................................

6. Have you ever participated in a professional development course for academic teachers?

❒ 1 Yes
❒ 2 No

7. Would you be interested in a fellowship* that combines teaching and research?

❒ 1 Yes
❒ 2 No

*A fellowship funding teaching activities amounting to approximately 10-25%  of your time for a 1 to 3 year period
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C. Departmental involvement

1. In your current job what percentage of your work time over the course of a year do you spend on:

Research ................. %
Teaching ................. %
Administration ................. %
Community service ................. %

2. Please indicate which of the following contributions (other than teaching) you currently make to the
department/centre in which you do your research.
Please tick all applicable.

❒ 1 Publishing papers
❒ 1 Obtaining funding
❒ 1 Departmental committees
❒ 1 University committees
❒ 1 Community service
❒ 1 Other (please specify) .........................................................................................................................................

3. With regard to departmental meetings:
Please answer both (a) and (b).

(a) Academic staff meetings Yes No Unsure (b) General staff meetings Yes No Unsure

1 2 3 1 2 3

Are you permitted to attend? ❒ ❒ ❒ Are you permitted to attend? ❒ ❒ ❒
Do you attend? ❒ ❒ Do you attend? ❒ ❒
If not, would you like to attend? ❒ ❒ ❒ If not, would you like to attend? ❒ ❒ ❒
Do you have voting rights? ❒ ❒ ❒ Do you have voting rights? ❒ ❒ ❒

4. How much of a say do you have in the decision-making processes within your department/centre with regard to the
following areas?

A large
amount

Moderate
amount

Small
amount None

Not
Applicable

1 2 3 4 5

Research direction ❒ ❒ ❒ ❒ ❒
Budget/financial issues ❒ ❒ ❒ ❒ ❒
Course content ❒ ❒ ❒ ❒ ❒
Other teaching ❒ ❒ ❒ ❒ ❒

5. How satisfied are you with the amount of say you have in the decision making process in each of these areas?

Very
satisfied Satisfied

Fairly
satisfied

Fairly
dissatisfied Dissatisfied

Very
dissatisfied

Not
Applicable

1 2 3 4 5 6 7

Research direction ❒ ❒ ❒ ❒ ❒ ❒ ❒
Budget/financial issues ❒ ❒ ❒ ❒ ❒ ❒ ❒
Course content ❒ ❒ ❒ ❒ ❒ ❒ ❒
Other teaching ❒ ❒ ❒ ❒ ❒ ❒ ❒

D. Career

1. Do you wish to pursue a career involving research?

❒ 1 Yes
❒ 2 No (go to question 6)
❒ 3 Not sure

2. What type of career do you wish to follow?
You may tick more than one.

❒ 1 Academic in teaching and research
❒ 1 Academic in research only
❒ 1 In industry or government
❒ 1 Other (please specify) .........................................................................................................................................
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3. Do you wish to follow a career path in your chosen area of research in the following locations?
If yes, please also indicate your perception of how likely it is that you will be able to achieve this.

(a) Where do you wish to follow a research career path? (b) Perceived likelihood of success

You may tick more than one. Very
likely

Somewhat
likely

Not
 likely

1 2 3

❒ 1 Within  UWA ❒ ❒ ❒
❒ 1 Elsewhere in WA ❒ ❒ ❒
❒ 1 Elsewhere in Australia ❒ ❒ ❒
❒ 1 Overseas ❒ ❒ ❒

4. Would you like to see a UWA-wide research-only staff networking/support group?

❒ 1 Yes
❒ 2 No (go to question 6)

5. If yes, which of the following activities for research-only staff would be of interest to you?
You may tick more than one.

❒ 1 A mentoring scheme
❒ 1 Monthly meetings
❒ 1 Regular talks/seminars
❒ 1 Other (please specify) .................................................................................................................................................................

6. Please rate your level of satisfaction with the following elements of your job as a research-only staff member.

Very
satisfied Satisfied

Fairly
satisfied

Fairly
dissatisfied Dissatisfied

Very
dissatisfied

1 2 3 4 5 6

Intellectual stimulus ❒ ❒ ❒ ❒ ❒ ❒
Job flexibility ❒ ❒ ❒ ❒ ❒ ❒
Salary ❒ ❒ ❒ ❒ ❒ ❒
Career opportunities ❒ ❒ ❒ ❒ ❒ ❒
Freedom to choose methods of working ❒ ❒ ❒ ❒ ❒ ❒
Staff development opportunities ❒ ❒ ❒ ❒ ❒ ❒
Amount of variety in your job ❒ ❒ ❒ ❒ ❒ ❒
Job security ❒ ❒ ❒ ❒ ❒ ❒
Extent to which you feel valued by fellow departmental staff ❒ ❒ ❒ ❒ ❒ ❒
Extent to which your concerns are listened to ❒ ❒ ❒ ❒ ❒ ❒
Your hours of work ❒ ❒ ❒ ❒ ❒ ❒

E. Comments

1. Please add any further comments about any issues concerning your position at UWA.

...............................................................................................................................................................................................................

...............................................................................................................................................................................................................

...............................................................................................................................................................................................................

...............................................................................................................................................................................................................

...............................................................................................................................................................................................................

...............................................................................................................................................................................................................

...............................................................................................................................................................................................................

...............................................................................................................................................................................................................

...............................................................................................................................................................................................................

...............................................................................................................................................................................................................

...............................................................................................................................................................................................................

Thank you for taking the time to complete this questionnaire.
Please return it to the Institutional Research Unit, UWA in the envelope supplied, by Friday 17 December 1999.
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